4. WIDER SOCIAL DETERMINANTS OF HEALTH

4.2 Local economy and thriving communities

This section considers a range of factors relating to the local economy, employment,
workforce health and local developments.

4.2.1 Employment

4.2.1.1 The impact of employment and unemployment
Employment has long been recognised as a major contributor to improved life
chances. As the Cabinet Offce' not ed i empl@ymdnDoffeds the best and
mostsust ai nable route out of povertyo6 and i n &
compared to the unemployed; unemployed people have increased health risks and
worse health outcomes both in the short and the longer term?.

4.2.1.2 Information on employment and unemployment in Buckinghamshire
and comparison with other areas
The UKOs empl oy me n t-time highef 74.@sire thetfioal qaanter afl |
2015. In Buckinghamshire, the employment rate for the year ending September 2015
was 79.3%, well above the England (73.6%) and regional (76.8%) rates to rank 3"
among E n g | a2 dCoéusty Council areas and 2™ among the 39 Local Enterprise
Partnerships (LEPs) (table 1). Although Buc ki nghamshireds wunempl o
4.0% is below the national and regional levels, it is only the 17™ lowest among
County Council areas and is above the rate recorded among all its neighbouring
LEPs with the exception of the South East Midlands, ranking only 14™ among the 39
LEPs. Buckinghamshire has the highest level of economically active residents and
the lowest level economically inactive' residents of any LEP, with studying being the
mo st common reason for i nactivity. Oof Buck
inactive working age residents, only 9.1% (5,000 people) give the reason as long-
term sickness, the lowest share recorded in any LEP.

All Buckinghamshired gdlistricts have rates of economic activity ranking in the top
guartile in Great Britain. However, while Aylesbury Vale, Chiltern and South Bucks
have unemployment rates among the lowest in the country, Wycombe6 sate of 5.6%
isabove the SouthEa st r e g iam ondy slightlyabele@wv the national rate.

' Residents not in work and either not looking or not available to work, for example through
long-term sickness, retirement or looking after family.



Table 1. Rates of working age (16-64) economic activity, employment,
unemployment and economic inactivity, Buckinghamshire, Buckinghamshire
Districts and neighbouring Local Enterprise Partnerships, year ending
September 2015

Economic Activity Employment Unemployment Economic inactivity

No. % Rank No. % Rank No. % Rank No. % Rank
Aylesbury Vale 93,700 825 740f380 90,900 80.0 650f380 3,500 3.6 101 of 380 19,800 17.5 304 of 380
Chiltern 43,400 80.7 126 of380 43,000 79.8 69 0f380 1,400 3.0 470f380 10,400 19.3 251 of 380
South Bucks 32,700 81.1 1180f380 32,000 79.3 790f380 1,200 3.4 810f380 7,600 18.9 262 of 380
Wycombe 92,300 84.4 310f380 85,400 78.1 104 of380 4,800 5.1 209 of 380 17,100 15.6 348 of 380
Buckinghamshire 262,200 82.7 30of27 251,300 79.3 30of27 10,900 4.0 17 of 27 54,900 17.3 25 of 27
Buckinghamshire Thames Valley 262,200 827 10f39 251,300 79.3 2 0f39 10,900 4.0 14 of 39 54,900 17.3 39 0f 39
Enterprise M3 843,900 825 2 of 39 816,200 79.8 1 0of 39 28,400 3.2 10f39 179,400 175 38 0f39
Hertfordshire 591,900 82.1 6 of 39 571,400 79.2 30f39 20,600 3.3 30f39| 129,400 17.9 340f39
London 4,470,900 77.3 26 0f39| 4,179,200 72.3 28 of 39 295,800 6.4 320f39| 1,309,400 22.7 14 of 39
Northamptonshire 363,800 82.2 40f39 350,300 79.1 4 0f39 13500 36 6 of 39 79,100 178 350f39
Oxfordshire Lep 344,100 81.1 9 of 39 331,100 78.0 9 of 39 13,000 3.6 6 of 39 80,400 189 30 of 39
South East Midlands 899,700 80.6 15 of 39 860,200 77.1 15 of 39 39,700 43 170f39| 216,500 194  250f39
Thames Valley Berkshire 459,700 81.3 8 of 39 442,400 78.2 8 of 39 17,800 3.7 9 of 39 105,800 18.7 320f39
South East 4,399,100 80.3 20f11 4,204,900 768 2of11f 196,500 4.3 3o0f11| 1,078,300 19.7 10 of 11
England 26,618,900 77.8 - | 25,164,000 73.6 - | 1,472,400 53 - | 7,587,000 222 -
Great Britain 30,713,000 77.7 29,002,700 734 - 11730900 54 - 18818900 223

Source: APS, ONS, modelled estimates of unemployment, ONS, 2016

In the year ending September 2015, 55.4% o f Bucki nghamsh
residents worked in managerial, professional or technical occupations, compared to
only 44.1% across the country as a whole. In contrast, only 6.9% of
Bucki nghamshi r e 6 s swveorkgdlinelgneedtary oecspatores campared
to the national rate of 10.8%.

In the 2011 Census, while 50.3% of Buc ki nghamshireds e mpé-
74 were employed in managerial, professional and technical occupations, the
proportion of people working within Buckinghamshire employed in those roles was
45.8%. There were 128,000 working in these roles but only 103,000 such jobs in the
county. Buckinghamshire is therefore a net exporter of highly skilled talent.

4.2.1.3 Employment trends
Although Bu c ki n g h aemploymenerats has returned to pre-recession levels
with 263,100 residents in employment in the year ending September 2015, including
a record 251,300 of working age (16-64), the labour market has undergone marked
changes, for example:

1 While more residents are now in employment all the growth can be
accounted for by the 10,300 rise in part-time employment. The proportion
of employed residents in full-time work has fallen with part-time workers
now accounting for more than a quarter of all employed residents (26.2%),
up from 22.8% for the year ending December 2008. However, the most
recent data for Buckinghamshire reflects the recent national trend for full
time employee jobs to be the main driver of employment growth

T The share of job seekersd all owan
and retail assistants rose to 45.9% in December 2015, up from only
12.2% in 2007
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1 The number of women in Buckinghamshire in work has risen by 4,900
over the recession, while the number of men in employment has fallen by
1,700. The number of men in full-time work has fallen 6,800 (5.4%), with
5,100 more men working part-time (up 64.6%)
1 By occupation,t he proportion of Buckinghamshi
(16-64) working in managerial, professional and technical occupations
reached 54.7% in the year ending September 2015, up from 51.0% in
2008, an absolute increase of 13,100 or 10.2%

From 2013 to 2018 the number of jobs in Buckinghamshire is forecast to rise by
1.5% per annum, before slowing to annual growth of 0.8% from 2018 to 2026
ranking 17th and 11th respectively among the 39 LEPs. This is equivalent to a
forecast increase of 37,630 in the number of people employed within the county over
the period 2013-2026.

From 2012 to 2022, there are projected to be 19,000 additional jobs in managerial,
professional and technical occupations in Buckinghamshire, with a fall among all
other occupational classifications except for caring and personal service occupations
(UKCES, 2014). The total number of jobs is projected to rise by 12,000. By 2022
more than half (51.2%) of jobs in Buckinghamshire are projected to be in managerial,
professional and technical occupations, up from 46.4% in 2012 and 41.8% in 2002.
Across England, the proportion of jobs in managerial, professional and technical
occupations is projected to increase from 45.9% in 2012 to 47.7% by 2022.

4.2.1.4 Employment in different population groups
In the 2011 Census, the 16+ employment rate was 66.7% for Black residents, 64.0%
among residents of Mixed or Multiple ethnic groups, 63.9% among White residents
and those from Other ethnic groups, and 60.7% among Asian residents. Within the
White ethnic group employment ratesrangedf r om 7 1 OthétWhior e® t o 6 3.
for White British and 58.6% for White Irish. For each group the employment rate was
higher in Buckinghamshire than in the country as a whole.

The employment rate for men is higher than for women overall and for each age
bracket, with the exception of those aged 16-24 where 58.0% of women are
employed compared to 55.3% of men. The gap between male and female
employment gets progressively wider until the 50-64 age group where it reaches
14.7 percentage points, before closing to 9.6 percentage points for those aged 65
and over as economic inactivity becomes more common than work.



Employment deprivation" in Buckinghamshire is very low, ranking as third least
deprived among both the 27 County Council areas and the 39 LEPs as measured in
the 2015 Indices of Deprivation, with almost 40% of lower level super output areas
(LL-SOAS) in the county among the least deprived decile in the country (figure 1).
However, there are a number of areas with greater employment deprivation
particularly in Aylesbury and High Wycombe.

The review "Is work good for your health and wellbeing” (2006) concluded that work
was generally good for both physical and mental health and wellbeing. Long-term
illness impacts on employment. There is a 6.7% gap in the employment rate
between those with a long-term health condition and the overall employment rate in
Buckinghamshire in 2015/16. There is a 72.8% gap in the employment rate between
those with a learning disability and the overall employment rate and a 68.7% gap in
the employment rate between those in contact with secondary mental health
services and the overall employment rate in Buckinghamshire in 2015/16.

4.2.1.5 Conclusions

Buckinghamshirebés empl oyment r at e sreahing
79.3% in the year ending September 2015, well above the England and regional
rates and 3 among En gl a 2% 6anty Council areas. Unemployment in
Buckinghamshire was 4%, only the 17" lowest among County Council areas. This
difference is largely accounted for by lower rates of economic inactivity (eg. studying)
in Buckinghamshire. While unemployment rates in Aylesbury Vale, Chiltern and
SouthBuck s were among the | owest i n the
above the South East average and only slightly below the national rate.

Buckinghamshire has a high proportion of residents employed in managerial,
professional and technical occupations, but a significant number of them work
outside the county. Buc ki nghamshireods empl oyment
recession levels but there have been marked changes in work patterns with many
more people in part-time employment and a fall in the proportion of employed
residents in full-time work. Employment rates are higher among men than women in
all age groups except young adults. There are also geographical inequalities within
the county with a number of areas particularly in Wycombe and Aylesbury affected
by employment deprivation.

The number of jobs in Buckinghamshire is forecast to continue rising, particularly in
managerial, professional and technical occupations, with a fall in demand for labour
in routine and elementary occupations. Buckinghamshire 6 growth is increasingly

il The Employment deprivation domain of the IMD measures the proportion of the working age
population in an area involuntarily excluded from the labour market. This includes people who would
like to work but are unable to do so due to unemployment, sickness or disability, or caring
responsibilities.
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demanding higher skills from its workers and residents will need to be equipped to
fully participate in such a labour market.



Figure 1: Employment deprivation in Buckinghamshire, Lower Super Output
Areas, 2015
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4.2.2 Income

4.2.2.1 The impact of income
There is a well-established relationship between low income and poor health which
works in both directions: low income can lead to poor health and ill health can result
in a lower earning capacity®. Income is related to health through the overall income
of the country, the income of individuals, and the impact of inequalities in income.

4.2.2.2 Income in Buckinghamshire and comparisons
Income in a geographical area can be expressed either as workplace-based (the
income of people working there) or residence-based (the income of people living
there). In 2015, the workplace-based gross median full-time earnings in
Buckinghamshire were £28,991, the 5™ highest out of the 27 County Council areas in
Great Britain. The gross median full-time earnings for Buck i nghamshireds re
were £3,469 (12.0%) higher, at £32,460 (table 2).

Table 2: Gross median full-time residence-based, workplace-based pay and
annual change, Buckinghamshire and Districts, 2015

Residence Workplace

£ Rank % change Rank £ Rank % change Rank
Aylesbury Vale 29,742 96 -1.4 311 | 25,097 223 -0.9 285
Chiltern 38,766 7 6.8 38 - - - -
South Bucks 34,305 28 -1.4 311 | 28,925 78 02 222
Wycombe 32,396 41 5.8 45| 30,695 48 3.4 107
Buckinghamshire | 32,460 3 2.4 8 | 28,991 5 0.6 17
South East 30,074 2 0.7 9 | 29,036 2 0.7 9
England 27,869 - 1.3 - | 27,872 - 1.3 -
Great Britain 27,732 - 15 - | 27,715 - 15 -

Source: ASHE, ONS, 2015

The range of earnings can be compared by looking at the middle 50% (between the
25" and 75" centiles). In Buckinghamshire this is a difference of 102% for
workplace-based earnings. For residence-based earnings the gap is wider, 123%,
from £20,251 at the 25" percentile to £41,996 at the 75™.

Within Buckinghamshire, median residence-based earnings are lowest in Aylesbury
Vale (£29,742) and Wycombe (£32,396) and highest in South Bucks (£34,305) and
Chiltern (£38,766). The median for Buckinghamshire is around 8% higher than the
South East median. Aylesbury Vale also has the lowest workplace-based earnings,
South Bucks is around the county median and Wycombe is higher, but the
Buckinghamshire median is lower than the South East. These differences are likely
to reflect differences in commuter behaviour in the different parts of
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Buckinghamshire, with more Chiltern and South Bucks residents earning higher
incomes outside the county.

At A23, 342, Bucki ngh ams spbsabdethsusepoldrincome isi t a g
the seventh highest of the 173 NUTS 3 regions in the UK. However, growth over the

last year and over the course of the recession has been among the weakest in the

country, so that the gap between Buckinghamshire and the UK has narrowed from

37.8% in 2007 to 32.9% in 2013.

4.2.2.3 Income in different population groups

The gap between median hourly pay for residents and workers in Buckinghamshire
was 15.5% in 2015, having been only 11.9% in 2008. However the gap at the 25"
percentile closed from 7.2% to 4.9%, and at the 75" percentile from 16.7% to 12.1%,
over the same period. Therefore while there is still an overall gap in pay between
people working in Buckinghamshire, and all residents of Buckinghamshire, the
differences for the highest and lowest paid have reduced. For residents, there was a
137% difference between gross hourly pay for those at the 25" and 75™ percentiles
of the pay range, which was the same in 2015 as it was in 2008. For those working
in Buckinghamshire the difference between the 25" and 75™ percentiles increased
from 118% to 122% over the same period.

Having narrowed in the last two years, the pay gap between men and women
widened in 2015. For women living in Buckinghamshire, gross median full-time
earnings fell by 0.7% in 2015 compared to a 3.5% increase for men. For women
working in Buckinghamshire, median pay rose 0.2%, while for men median pay rose
1.2%. Bu c ki n g h agesderipayegéaps are among the biggest in the country,
with menods me dtime annug may ssandirfig uEll0,019 (36.8%) above
womends for resi de%)taboveavorde nAfBisthdse ®orkin@i® the3
county (table 3).

Table 3: Full-time annual gross median residence and workplace based
earnings and annual change by gender, Buckinghamshire and Districts, 2015

Men Women
Residence Workplace Residence Workplace

£ Rank % change £ Rank % change £ Rank % change £ Rank % change
Aylesbury Vale 36,288 30 11.1| 32,496 55 14| 23,401 143 -4.1 - - -
Chiltern 46,310 2 5.4 - - - - - - - - -
South Bucks 36,626 27 -1.1| 33,572 43 1.2| 30,067 24 1.7 | 23,204 122 8.6
Wycombe 33,567 76 5.0 - - -] 30,000 26 7.4 28,111 28 1.7
Buckinghamshire | 37,226 2 3.5( 32,330 3 1.8 | 27,207 4 -0.7 | 25,012 5 0.2
South East 33,382 2 0.7 | 30,074 2 1.3| 25,930 2 1.8 | 25,057 2 1.9
England 30,165 - 1.0 27,869 - 1.1 24,292 - 12| 24,298 - 1.2
Great Britain 30,000 - 1.3| 27,732 - 1.4 | 24,207 - 1.2| 24,207 - 1.3

Source: ASHE, ONS, 2015



For part-time workers this imbalance is reversed, with a gross median hourly pay of
£9.25 and £8.15 respectively for men living and working in Buckinghamshire,
compared with £10.33 and £9.45 for women. However, in 2015 hourly pay was
below £7.20, the level at which the new National Living Wage® will be set from April
2016, for more than 10% of people working in Buckinghamshire - fewer than 10% of
those working full-time, but more than a quarter of part-time workers and almost 40%
of men working part-time.

Income deprivation™ is comparatively low in Buckinghamshire, with 48.6% of the
count ydés L SOASs the two leastrdgprivadndeciieg in England (Figure 2).
However there are areas with much greater income deprivation, particularly in
Aylesbury and also some areas of Wycombe and Chesham, with 1.3% of the
count y 0 snthe 8vO mast deprived deciles nationally.

4.2.2.4 Trends
In 2015, workplace-based gross median full-time earnings in Buckinghamshire rose
by 0.6%, with the biggest rise being the 3.4% increase in Wycombe, although
Aylesbury Vale saw a fall of 0.9%. Median earnings forBucki nghams hi r e
rose 2.4%, with large increases in Chiltern (6.8%) and Wycombe (5.8%) offsetting
falls of 1.4% in Aylesbury and South Bucks.

Over the recession, Buckinghamshire has seen a widening of the gap between the
highest and lowest paid. From 2008 to 2015 gross median full-time pay for residents
has increased by 6.5%. However, at the 25™ percentile, earnings have risen only
1.7% for, while at the 75" percentile the increase has been 8.9%. For those working
in the county, the widening has been more marked with the rise being 4.0% at the
median and 11.7% at the 75™ percentile but only 0.1% at the 25" percentile. Pay at
the 75" percentile is now 210% above the 25™ percentile for workers and 223% for
residents compared to 188% and 209% in 2008.

While per capita gross disposable household income* in Buckinghamshire is among
the highest in the country at £23,342, growth over the last year and over the course
of the recession has been among the weakest in the country, so that the gap
between Buckinghamshire and the UK average has narrowed from 37.8% in 2007 to
32.9% in 2013. The trend of comparatively slow household income growth in
Buckinghamshire is forecast to continue, with annual rises a little over half the
national level to 2026,

' The Income Deprivation Domain measures the proportion of the population experiencing deprivation
relating to low income. The definition of low income used includes both those people that are out-of-
work, and those that are in work but who have low earnings (and who satisfy the respective means

tests).
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4.2.2.5 Conclusions
Overall pay is high in Buckinghamshire, but the median earnings of all
Buckinghamshirebds resi dentdadpeapleahowarkRonithin g her
Buckinghamshire, reflecting the large numbers of people particularly from the south
of the county who commute to higher paid jobs outside Buckinghamshire.

There are also differences in earnings between different groups of the population.
The gender pay gaps in Buckinghamshire are among the biggest in the country;
mends me-imegay isf2204 higher than that for women working in the county,
and 37% higher for all residents. For part-time workers, women earn more than men
but the disparity is much smaller. More than 10% of people working in
Buckinghamshire (including more than a quarter of part-time workers) earn less than
the new National Living Wage. Income deprivation is relatively low overall, but some
areas in Wycombe, Aylesbury and Chesham rank among the most deprived fifth of
areas in the country.

There have also been disparities in changes in income, with increases in most areas

of the county in 2015, while both workplace-based and residence-based incomes fell

in Aylesbury Vale. Earnings have risen less for women than for men, and there has

also been a widening of the gap between the highest and lowest paid over the

recession. Ther ef ore while overall Buckingh-amshir
earning, the inequalities between different areas and different population groups in

the county will contribute to other inequalities in life opportunities and experience.
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Figure 2: Income deprivation in Buckinghamshire, Lower Super Output Areas,
2015
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